
 
 
 
 
 
 
 
 
 

Recreation Commission Meeting – February 10, 2021 

Agenda 

VIRTUAL MEETING VIA ZOOM 

You are invited to a Zoom webinar. 

When: Feb 10, 2021 06:30 PM Eastern Time (US and Canada) 

Topic: Parks &amp; Recreation Commission 

Please click the link below to join the webinar: 

https://zoom.us/j/99358153799 

Or iPhone one-tap : US: +16465588656,,99358153799#  or +13126266799,,99358153799#  

Or Telephone: Dial (for higher quality, dial a number based on your current location): 

 US: +1 646 558 8656 or +1 312 626 6799 or +1 301 715 8592 or +1 346 248 7799 or +1 669 900 6833 or +1 

253 215 8782  

Webinar ID: 993 5815 3799 

   International numbers available: https://zoom.us/u/abVbnUngTg 

INFORMATIONAL ITEMS: 

1. Dog Park Update – Engineering Consulting Contract Backup 
2. National Fitness Campaign – Fitness Court Grant Discussion – Overview and Video Backup 
3. Recreation Fund Trust Account Discussion 
4. 2021 Field Usage and Day Camp Update 

 

ACTION MAY BE REQUIRED: 

• Approve December 2020 PRC Minutes 
 

 

Upcoming Events:  

 

March Parks & Recreation Commission meeting to be held on March 3, 2021 via Zoom. 

https://zoom.us/j/99358153799
https://zoom.us/u/abVbnUngTg


From: Alyson Trowbridge
To: Jason Pinto
Cc: Daniel Sarnoff
Subject: National Fitness Campaign – Fitness Court Grant Program
Date: Tuesday, January 26, 2021 2:20:32 PM

Jason,
 

Please see the below grant originally sent to the Village for review on January 11th. As discussed this
morning, please feel free to forward to the Commission for input and project identified if the Village
would like to pursue an application.
 

National Fitness Campaign – Fitness Court Grant Program
 
Deadline: The following is a breakdown of important dates related to this program
 

February 19, 2021                   Application Deadline (Round 1)
May 1, 2021                            Application Deadline (Round 2)

 
Amount: The following is a breakdown of information related to program funding
 

Construction of Fitness Courts
$130,000 total cost per court (not including installation)
$30,000 maximum award
$100,000 match requirement

 
Please note: 75% of funding will be distributed to Round 1 applicants, and 25% of funding
will be distributed to Round 2 applicants. Applicants may seek out a Strategic Plan and
Feasibility Study on a rolling basis.
 
Eligible Applicants: The following entities are eligible to apply for funding through this
program
 

Municipalities
Counties

 
Overview: Through the Fitness Court Grant Funding programs, the National Fitness
Campaign aims to help build outdoor fitness courts in cities across the county. The program
requires a collection of resources and services designed to activate, encourage, and strengthen
public participation in free outdoor fitness activities. Campaign program materials include:
 

Strategic Planning and Feasibility Studies
Data-based assessment of city’s health infrastructure network and fitness court
installation feasibility

City’s health infrastructure network
Pedestrian activity mapping
Equity mapping
Population density mapping

mailto:atrowbridge@m-strat.com
mailto:jpinto@vomny.org
mailto:dsarnoff@vomny.org


Suggested fitness court site selections
Iconic sites
Accessibility
Connectivity

Strategic planning and feasibility studies may be completed independently and do
not require that the applicant moves forward with installing a fitness court

Campaign and Funding Support
Sponsor strategy and best practices to make the required match
Support from the National Installation Team

Fitness Court Mobile App
Free digital app delivering programing, workouts, and content
Specialized programs per local municipality

 
Past Recipients: The following entities have previously received funding through this
program
 

Rochester, NY
New Brunswick, NJ
Greenbrook, NJ

 
Website: https://nationalfitnesscampaign.com/grants
 
FAQ

1.  Are there any mandatory first-steps before the submission deadline?
a.  Request a briefing with the NFC here:

https://nationalfitnesscampaign.com/contact-1.
b.  The program highly recommends requesting/receiving a feasibility study from

NFC prior to applying for grant funds, but this step is not technically required. For
those who do receive a feasibility study, funding is far more likely to be secured,
and you then have a game plan and direct contact with NFC to achieve the end
product.

2.  Is there a mandatory Technical Assistance Session or Workshop?
a.  Not stated.

3.  What partnerships are required? How must the partnership be demonstrated?
a.  General coordination between community stakeholders (i.e., city mayor, city

council, park directors, etc.) is encouraged, especially in raising funding for
matching.

4.  How do you submit the application?
a.  Request a briefing with the NFC to set up an Evaluation Call. If determined to be

a good fit, the NFC will help facilitate the application process.
5.  How are funds distributed?

a.  Reimbursement.
6.  Is there a financial match requirement?

a.  $100,000 match required (can be from government, grant, or sponsor support)
7.  When was the application open/announced?

a.  Not stated.

https://nationalfitnesscampaign.com/grants
https://nationalfitnesscampaign.com/contact-1


8.  Is the applicant able to submit more than one grant application for consideration?
a.  Not stated.

9.  Is there a clear contact email or phone number for the program?
a.  Danielle Waters

danielle@nfchq.com
b.  National Fitness Campaign

(415) 702-4919
info@nfchq.com

 
Best,
 
Aly
 
Alyson Trowbridge
 

Grants Manager
Millennium Strategies
445 Hamilton Avenue, Suite 1102
White Plains, NY 10601
Phone: 914-220-8392 ext. 1049
Mobile: 914-719-7882
Fax: 973-292-0832
Email: atrowbridge@m-strat.com
 

mailto:danielle@nfchq.com
mailto:info@nfchq.com
mailto:atrowbridge@m-strat.com
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SCOPE OF WORK TO BE PROVIDED 
 
 
This agreement for the performance of engineering services is entered into this 18th day of January, 2021, by and 
between Kellard Sessions Consulting, Engineering & Landscape Architecture Planning, D.P.C. (hereinafter referred 
to as “Kellard Sessions Consulting”) and Village of Mamaroneck (Client).  
 
KELLARD SESSIONS CONSULTING: 500 Main Street 
 Armonk, New York  10504 
 914-273-2323 
CLIENT: 
 

Name: Mr. Jerry Barberio, Village Manager 
Company: Village of Mamaroneck 
Street Address: 123 Mamaroneck Avenue 
City / State / Zip: Mamaroneck, New York  10543 

 
BILLING INFORMATION: 
 

Name: Same as Client 
 
PROJECT LOCATION: 
 

Project: Community Dog Park 
 Harbor Island Park 
Town / State: Mamaroneck, New York 

 
 
PROPOSAL/SCOPE DATE:  January 18, 2021 
 
COST OF SERVICES:  See Page 5. 
 
Client hereby engages Kellard Sessions Consulting to perform the services described and referred to herein and 
agrees to pay Kellard Sessions Consulting for such services, and acknowledges that the terms of this agreement 
are subject to Kellard Sessions Consulting’s standard contract terms.   
 

VILLAGE OF MAMARONECK (CLIENT) 
 

KELLARD SESSIONS CONSULTING 
 

By: (signature)  By: (signature)  

 (printed) Mr. Jerry Barberio  (printed)      Joseph M. Cermele, P.E., CFM 
Title: Village Manager Title: Principal 
Date:  Date: January 18, 2021 

 
 
 
Https://kellardsessionsconsulti.sharepoint.com/sites/Kellard/Shared/Joe/Proposals/Mamaroneck_DogPark.docx  

CONTRACT 
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SCOPE OF WORK TO BE PROVIDED 
 
 
Kellard Sessions Consulting is pleased to submit our proposal to provide civil engineering services required for the 
preparation of conceptual site plans for the construction of a Community Dog Park in the Village of Mamaroneck. 
It is our understanding that the Village has assembled a subcommittee to evaluate various potential locations for 
the facility. The selected location is generally within the existing field of Harbor Island Park, south of the 
Mamaroneck Wastewater Treatment Plant, along Boston Post Road. Kellard Sessions Consulting shall develop a 
concept plan, in consultation with the subcommittee for final selection and future development. 
 
Kellard Sessions Consulting shall provide the following services: 
 
I. BASE MAPPING 
  

Kellard Sessions Consulting shall prepare a CADD base map of the project site.  The base map shall be 
prepared from available Westchester County GIS data and any surveys the Village may already possess.  
Should a greater level of accuracy become necessary, the owner shall obtain an updated property and 
topographic survey from the project surveyor.   
 

II. CONCEPT PLAN  

Kellard Sessions Consulting shall prepare a concept plan illustrating the proposed dog park area and 
associated pedestrian and vehicle access and parking.  Kellard Sessions Consulting shall prepare two (2) 
alternative plans for consideration by the Village of Mamaroneck. The plans shall be developed in 
consultation with the subcommittee.  
 
The subcommittee shall provide Kellard Sessions Consulting with general design parameters including, but 
not limited to, preferred overall size, location, surface materials, lighting, water, special features, etc. 
Kellard Sessions Consulting shall develop plan alternatives for consideration by the owner.  The concept 
plans will be the basis for a selected plan to be developed for final design.  Once an alternative has been 
selected, Kellard Sessions Consulting will provide a proposal outlining tasks for final design, permitting, 
and construction bid documents and construction services. 

The concept plan package shall consist of the following:  
 
1) Existing Conditions - existing conditions illustrating all existing features and items to be protected 

and/or demolished/removed. 
 
2) Concept Plan - shown with dimensioning for proposed dog park, walkways and pedestrian paths, 

vehicle access, landscaping, and special features for the dog park.  
 
3) Preliminary Grading and Utility Plan - preliminary site grading with two (2) foot contour intervals.  

Preliminary layout of sanitary sewer and domestic water services, and electric services (electric to be 
designed by others) for coordination purposes.  It is noted that the proposed dog park will be located 
within a FEMA floodplain. Preliminary grading will take this into account to provide for offsetting 
compensatory storage. 

 
4) Site Construction Details - typical site construction details to include driveway surface, curbing and 

walks (if applicable), lighting, fence, and dog park features. 

SCOPE OF SERVICES 
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III. ENGINEER’S ESTIMATE 
 
Kellard Sessions Consulting shall prepare an Engineer’s Estimate of Probable Cost for each of the two (2) 
concept plans developed.  The estimate will be preliminary in nature and shall be used for budgetary 
purposes only. The estimate shall include a breakdown of estimated quantities and anticipated unit prices 
for the various work components.  The purpose of the Engineer’s Estimate is to aid the subcommittee in 
the evaluation and selection of the preferred concept plan. 

IV. PERMITTING AND APPROVALS PHASE 
 

Kellard Sessions Consulting shall identify the various local and regulatory agency approvals and permits 
that will be anticipated for the two (2) alternatives.  Services required to procure the various approvals 
will be provided under a subsequent agreement.  
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IDED 

 
Additional services shall include all services not specifically defined within Scope of Services above.  If required, 
additional services shall be billed in accordance with the hourly rate schedule for the year services are performed 
or under separate contract. 
 
Additional services which may be required from Kellard Sessions Consulting, although their need cannot be 
determined at this time, include but are not limited to: 
 
 All other services not included within Scope of Services above. 
 All surveying services inclusive of perimeter and topographic survey. 
 Geotechnical design and soil analysis. 
 Structural design of foundations. 
 Building design and architecturals. 
 Electrical design for power and controls. 
 Site lighting and photometrics plan. 
 Stormwater mitigation design and soil testing. 
 Filing of a Notice of Intent for coverage under NYSDEC GP-0-20-001 for Stormwater Discharges. 
 Floodplain Development Permit. 
 Village Land Use Board approvals and local permits. 
 Final design drawings and bid documents. 
 Construction services. 

  

ADDITIONAL SERVICES 
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I. Base Mapping ................................................................................................................................ $1,900.00 

 
II. Concept Plan ............................................................................................................................... $12,500.00 

 
III. Engineer’s Estimate ....................................................................................................................... $3,200.00 

 
IV. Permitting and Approvals Phase  .................................................................................................. $2,200.00 

COST OF SERVICES 
 





Field Permit Application 
Please complete the following information below. This application does not constitute the equivalent of a 

permit. Each field area you wish to reserve requires a separate application. Approved applications and 

granted permits by the Parks & Recreation Department shall constitute the equivalent of a contract. See 

reverse for terms and conditions. 

Organization     ______________________________________________________________________________________________________________________________ 

______________________________________________________________________________________________________   _________________________________________ 

Contact Person                                                     Signature                                      Date      

___________________________________________________    ____________________________________________     _____________________________________________ 

Purpose / Sport                                 Cell Phone                                           Alternate  Phone      

___________________________________________________    ____________________________________________________________________________________________ 

Email Address  Organization Address  Zip Code 

Please specify field area. A separate form is required for each field area.  

[   ] Gronberg Soccer  [   ] Croce Soccer [   ] Lanza Soccer (games only) [   ] Cunningham (Diamond) [   ] Gronberg (Diamond) 

[   ] Goetz (Diamond) [   ] Lanza (Diamond) [   ] Pavilion Field  [   ] Other____________________ 

Please list dates requested using this format: (3-5 pm, April 6, 13, 20, 27)  

Mondays:_____________________________________________________________________________________________________________________________________ 

Tuesdays:_____________________________________________________________________________________________________________________________________ 

Wednesdays:_________________________________________________________________________________________________________________________________ 

Thursdays: ___________________________________________________________________________________________________________________________________ 

Fridays: _______________________________________________________________________________________________________________________________________ 

Saturdays: ___________________________________________________________________________________________________________________________________ 

Sundays: ______________________________________________________________________________________________________________________________________ 

Total Hours requested per field: _____________________       

Insurance Requirements:  

A certificate of insurance reflecting $1,000,000 in general liability insurance limits issued to the Village of Mamaroneck (attention: 

Village Manager), 123 Mamaroneck Avenue, Mamaroneck, NY 10543. 

1] The certificate must reflect the Village of Mamaroneck as additional insured.

2] The permit holder’s insurer[s] insurance to be primary & non-contributory to any insurance the Village may or may not have.

3] A waiver of subrogation in favor of the Village of Mamaroneck.

4] The permit holder’s insurer must provide the Village of Mamaroneck with a 30-day notice prior to an organization’s policy

cancelling or non-renewal [Note: the above are minimum requirements, at the sole discretion of the Village of Mamaroneck].

Additional insurance may be required based on the specific event.



TERMS AND CONDITIONS: 

The Village of Mamaroneck charges a $27.00 hourly field maintenance fee per organization, per field, to 
be allocated to field maintenance, field restoration equipment, contractual work and staffing. Check or 
money order should be made out to the Village of Mamaroneck. A $25.00 fee will be charged for any 
returned checks. Each permit application should be accompanied with required certificate of insurance, 
certified rosters and photocopies of all coach IDs. Any hired trainers by your organization are required to 
apply for their own field permit, pay up front for field reservations and provide their own insurance. If the 
fields are closed due to rain or inclement weather, your organization will not be charged for those days or 
hours the field is unusable; teams are not permitted to relocate to any other Village park. Alcohol is not 
permitted in any Village park. Any organization using a field without having their ID, permit and roster 
available will be asked to leave the field. Approved applications and granted permits by the Parks & 
Recreation Department shall constitute the equivalent of a contract. Failure to maintain the above 
conditions for permitting shall result in revocation of the permit. 



Sports and Recreation 
Guidelines

Effective immediately and in accordance with this guidance, the abovementioned permitted statewide outdoor, low-
risk recreational activities, as previously determined, may partake in all types of play.

Effective July 6, 2020, in regions that have reached or surpassed Phase 3 of the State’s reopening and in accordance with this 
guidance, participants in lower and moderate risk sports and recreation activities may partake in all types of play. 

Effective February 1, 2021, participants in higher risk sports and recreation activities may partake in individual or distanced 
group training and organized no/low-contact group training and, further, may partake in other types of play, including 
competitions and tournaments, only as permitted by the respective local health authorities (i.e., county health departments).

During the COVID-19 public health emergency, all reaction businesses/leagues/organizations should stay up to  date with any 
changes to state and federal requirements related to sports and recreational activities and incorporate those changes into 
their operations. This guidance is not intended to replace  any existing applicable local, state, and federal laws, regulations,
and standards. For more information, see “Interim COVID-19 Guidance for Sports and Recreation.”

Risk Profiles Description Sports (Non-Exhaustive) Type of Play Allowed (As of 2/1/21)

Higher-Risk 
Sports

Least ability to maintain 
physical distance and/or 
be done individually

Least ability to:
1. avoid touching of 

shared equipment, 
2. clean/disinfect 

equipment between 
uses by different 
individuals, or 

3. not use shared 
equipment at all

Football

Wrestling

Ice hockey

Rugby

Basketball

Contact lacrosse

Volleyball

Martial arts

Competitive 
cheer/dance

Individual or distanced group training or 
activities

Organized no/low-contact group training 
(e.g. sport camps and clinics) 

If permitted by local health authorities:

• Competitive team practices

• Games, meets, matches, scrimmages 
(e.g. organized leagues, pick-up 
sports)

• Competitive tournaments of multiple 
games, meets, matches, or 
scrimmages requiring travel*

Moderate-Risk 
Sports

Limited ability to maintain 
physical distance and/or 
be done individually

Limited ability to:
1. avoid touching of 

shared equipment, 
2. clean/disinfect 

equipment between 
uses by different 
individuals, or 

3. not use shared 
equipment at all

Baseball/ Softball

Doubles tennis

Racket games 
(e.g. badminton, 
racquetball)

Water polo

Gymnastics

Field hockey

Swimming relays

Crew (2+ rowers)

Rafting

Paintball

Soccer

Non-contact 
lacrosse

Flag football

BMX bike racing

Individual or distanced group training or 
activities

Organized no/low-contact group training 
(e.g. sport camps and clinics) 

Competitive team practices

Games, meets, matches, scrimmages (e.g. 
organized leagues, pick-up sports)

Competitive tournaments of multiple 
games, meets, matches, or scrimmages 
requiring travel*

*For all lower, moderate, and higher risk 
sports, travel for practice or play is 
prohibited outside of the region or 
contiguous counties/regions. Interstate 
travel for practice or play is strongly 
discouraged and, if undertaken, must 
strictly adhere to the requirements of the 
State's travel advisory.

Lower-Risk 
Sports

Greatest ability to 
maintain physical distance 
and/or be done 
individually

Greatest ability to:
1. avoid touching of 

shared equipment, 
2. clean/disinfect 

equipment between 
uses by different 
individuals, or 

3. not use shared 
equipment at all

Individual running

Batting cages

Hunting/
Shooting/Archery

Golf/Mini-golf

Non-motorized 
boating

Singles tennis

Rock climbing

Horse events and 
competition

Individual swimming

Individual crew

Cross country running

Toss/bowl games (e.g. 
horseshoes, bocce, 
bean bag toss)

Flying disc games (e.g. 
disc golf, frisbee)

Ropes courses

Reopening
New York

STOP THE SPREAD.STAY HOME. SAVE LIVES.



Sports and Recreation 
Guidelines

Effective immediately and in accordance with this guidance, the abovementioned permitted statewide outdoor, low-
risk recreational activities, as previously determined, may partake in all types of play.

Effective July 6, 2020, in regions that have reached or surpassed Phase 3 of the State’s reopening and in accordance with this 
guidance, participants in lower and moderate risk sports and recreation activities may partake in all types of play. 

Effective February 1, 2021, participants in higher risk sports and recreation activities may partake in individual or distanced 
group training and organized no/low-contact group training and, further, may partake in other types of play, including 
competitions and tournaments, only as permitted by the respective local health authorities (i.e., county health departments).

During the COVID-19 public health emergency, all reaction businesses/leagues/organizations should stay up to  date with any 
changes to state and federal requirements related to sports and recreational activities and incorporate those changes into 
their operations. This guidance is not intended to replace  any existing applicable local, state, and federal laws, regulations,
and standards. For more information, see “Interim COVID-19 Guidance for Sports and Recreation.”

Mandatory Recommended Best Practices

Physical 
Distancing

For any indoor sport or recreational activity, limit 
capacity to no more than 50% of the maximum 
occupancy for a particular area, inclusive of 
employees, patrons/players/spectators.

No more than 2 spectators per player.

Ensure 6 ft. distance between individuals at all times, 
whether indoors or outdoors, unless safety or core 
activity (e.g. practicing, playing) requires a shorter 
distance. If a shorter distance is required, individuals 
must wear face coverings, unless players are unable 
to tolerate such a covering for the physical activity 
(practicing, playing); provided, however, that 
coaches, trainers, and/or other individuals who are 
not directly engaged in activity are required to wear 
face coverings.

Employees at check-in/appointment desks must 
maintain six feet from other individuals, unless there 
is a physical barrier between them. Any time 
employees interact with patrons/players/spectators, 
they must wear acceptable face coverings.

Post signage and distance markers denoting spaces 
of 6 ft. in all commonly used areas indoors for 
employees and any areas in which lines are 
commonly formed or people may congregate (e.g. 
break rooms, equipment checkout areas, cash 
register areas, locker rooms).

Stagger schedules for patrons/players and/or teams 
to utilize facilities. 

Enact physical barriers (e.g. plastic shielding walls) at 
appointment desks, where they would not impair air 
flow, heating, cooling, or ventilation, in accordance 
with OSHA guidelines. 

Modify layouts and reduce bi-directional foot traffic 
of patrons/players/spectators walking through 
spaces by posting signs with arrows in narrow paths, 
hallways, or spaces.

Prohibit the use of small spaces (e.g. behind cash 
registers, equipment checkout areas) by more than 
one individual at a time, unless all individuals are 
wearing face coverings. 

Encourage patrons to use touchless payment, pay 
ahead, or reserve options, when available.

On-Site Activity For outdoor fitness classes:

• Limit class sizes in accordance with the social 
gathering restrictions that are in effect within the 
region.

• Ensure patrons maintain a distance of 6 ft. from 
one another and class instructor(s).

• Prohibit higher-risk activities where physical 
contact can’t be continuously avoided (e.g. 
martial arts, boxing).

Monitor and control the flow of traffic into the 
facility or area to ensure adherence to maximum 
capacity requirements.

For sports/recreation activities that may involve 
group interaction, use remote check-in where 
applicable (e.g. to reserve courts, tee times).

For outdoor fitness classes:
• Encourage patrons to bring their own equipment 

(e.g. yoga mats), or clean/disinfect equipment 
that is made available for patrons after each use.

• Implement work-out “shifts” in which individuals 
sign up for designated times to attend classes 
and build cohorts that remain consistent (i.e. the 
same set of people work-out together each time).

• Discourage hands-on adjustments (e.g. yoga)

Adjust hours as necessary to enable enhanced
cleaning/disinfection procedures.

Reopening
New York

STAY HOME. STOP THE SPREAD. SAVE LIVES.



Sports and Recreation 
Guidelines

Effective immediately and in accordance with this guidance, the abovementioned permitted statewide outdoor, low-
risk recreational activities, as previously determined, may partake in all types of play.

Effective July 6, 2020, in regions that have reached or surpassed Phase 3 of the State’s reopening and in accordance with this 
guidance, participants in lower and moderate risk sports and recreation activities may partake in all types of play. 

Effective February 1, 2021, participants in higher risk sports and recreation activities may partake in individual or distanced 
group training and organized no/low-contact group training and, further, may partake in other types of play, including 
competitions and tournaments, only as permitted by the respective local health authorities (i.e., county health departments).

During the COVID-19 public health emergency, all reaction businesses/leagues/organizations should stay up to  date with any 
changes to state and federal requirements related to sports and recreational activities and incorporate those changes into 
their operations. This guidance is not intended to replace  any existing applicable local, state, and federal laws, regulations,
and standards. For more information, see “Interim COVID-19 Guidance for Sports and Recreation.”

Mandatory Recommended Best Practices

On-Site Activity For any food service activities, follow the food 
service guidelines applicable to the region.

For bowling centers and alleys:
• Restrict facility capacity to no more than 50% of 

the maximum occupancy;
• Require face coverings at all times;
• Strictly enforce social distancing of at least six 

feet between parties of patrons/players, 
including during play by closing adjacent bowling 
lanes or enacting appropriate physical barriers 
between lanes;

• Ensure patrons/players interact only with their 
party at their assigned lane;

• Rigorously clean and disinfect any rented or 
shared equipment (e.g., bowling balls, bowling 
shoes) between use;

• Limit the number of patrons/players to any 
event at the facility to no more than the current 
social gathering restrictions that are in effect; 
and

• Adhere to DOH’s “Interim Guidance for Food 
Services during the COVID-19 Public Health 
Emergency” and all other applicable state-issued 
guidance (e.g., State Liquor Authority) for food 
and beverage service on the premise of the 
facility; provided, however, that indoor food and 
beverage service remains prohibited in New York 
City until further notice, as of August 15, 2020.

For golf courses/driving ranges:
• Limit tee times to 4 players, except for members of 

the same household
• Restrict use of golf cards to single riders or members 

of the same household only, unless a physical barrier 
that doesn’t impede visibility/operation of the cart is 
in place. 

• Keep golf bags in possession, when possible
• Prohibit the use of bunker rakes (except by 

employees/maintenance staff), ball washers, and 
water coolers.

• Permit golf pros on the course, provided they do 
not touch players and keep 6 ft. distance at all 
times unless wearing a face covering or 
separated by a physical barrier.

• Prohibit common use of 
tees/scorecards/pencils/ball markers m=among 
non-household members, unless such items are 
cleaned/disinfected between use.

• Only allow club/equipment rentals if cleaned/ 
disinfected before/after player use.

• Post messaging/signage to reflect interim rules. 

For bowling centers and alleys:
• Consider implementing “sign-up” policies; and/or 

offering “equipment valets” where employees 
retrieve equipment for patrons/players;

• Remind patrons/players to clean and disinfect 
equipment before and after use;

• Limit use of rented equipment (e.g., a single 
individual may only use one bowling ball for the 
duration of play); and/or

• Encourage patrons/players to bring and use their 
own equipment (e.g., bowling balls).

Protective
Equipment

Ensure individuals not participating in sports or 
recreation activities (e.g. coaches, spectators) wear 
appropriate face coverings when they are within less 
than 6 ft. of other individuals, unless a physical 
barrier is present. 

Employees must wear face coverings any time they 
interact with patrons/ players/spectators, regardless 
of distance. 

Provide employees with an acceptable face covering 
at no-cost to the employee and have an adequate 
supply of coverings in case of need for replacement.

Reopening
New York
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Sports and Recreation 
Guidelines

Effective immediately and in accordance with this guidance, the abovementioned permitted statewide outdoor, low-
risk recreational activities, as previously determined, may partake in all types of play.

Effective July 6, 2020, in regions that have reached or surpassed Phase 3 of the State’s reopening and in accordance with this 
guidance, participants in lower and moderate risk sports and recreation activities may partake in all types of play. 

Effective February 1, 2021, participants in higher risk sports and recreation activities may partake in individual or distanced 
group training and organized no/low-contact group training and, further, may partake in other types of play, including 
competitions and tournaments, only as permitted by the respective local health authorities (i.e., county health departments).

During the COVID-19 public health emergency, all reaction businesses/leagues/organizations should stay up to  date with any 
changes to state and federal requirements related to sports and recreational activities and incorporate those changes into 
their operations. This guidance is not intended to replace  any existing applicable local, state, and federal laws, regulations,
and standards. For more information, see “Interim COVID-19 Guidance for Sports and Recreation.”

Mandatory Recommended Best Practices

Protective
Equipment

Acceptable face coverings include but are not limited 
to cloth (e.g. homemade sewn, quick cut, bandana) 
or surgical masks.

Clean, replace, and prohibit sharing of face 
coverings. Consult the CDC guidance for additional 
information on cloth face coverings and other types 
of personal protective equipment (PPE), as well as 
instructions on use and cleaning and disinfection.

Train workers on how to don, doff, clean (as 
applicable), and discard PPE.

Limit the sharing of objects (e.g. equipment) and 
discourage touching of shared surfaces (e.g. cash 
registers); or, when in contact with shared objects or 
frequently touched areas, wear gloves (trade-
appropriate or medical); or, sanitize or wash hands 
before and after contact.

Hygiene, 
Cleaning, and 
Disinfection 

Adhere to hygiene and sanitation requirements
from the Centers for Disease Control and
Prevention (CDC) and Department of Health
(DOH) and maintain cleaning logs on site that
document date, time, and scope of cleaning.

Provide and maintain hand hygiene station, including 
handwashing with soap, water, and paper towels, as 
well as an alcohol based hand sanitizer containing 
60% or more alcohol for areas where handwashing is 
not feasible.

Hand sanitizer must be place throughout the site for 
use by employees and patrons/players/spectators.

Provide and encourage employees to use
cleaning/disinfecting supplies before and after
use of shared and frequently touched surfaces,
followed by hand hygiene.

Prohibit shared food and beverages among 
employees (e.g. self-serve meals and beverages), 
encourage employees to bring lunch from home, and 
reserve adequate space for employees to observe 
social distancing while eating meals.
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Sports and Recreation 
Guidelines

Effective immediately and in accordance with this guidance, the abovementioned permitted statewide outdoor, low-
risk recreational activities, as previously determined, may partake in all types of play.

Effective July 6, 2020, in regions that have reached or surpassed Phase 3 of the State’s reopening and in accordance with this 
guidance, participants in lower and moderate risk sports and recreation activities may partake in all types of play. 

Effective February 1, 2021, participants in higher risk sports and recreation activities may partake in individual or distanced 
group training and organized no/low-contact group training and, further, may partake in other types of play, including 
competitions and tournaments, only as permitted by the respective local health authorities (i.e., county health departments).

During the COVID-19 public health emergency, all reaction businesses/leagues/organizations should stay up to  date with any 
changes to state and federal requirements related to sports and recreational activities and incorporate those changes into 
their operations. This guidance is not intended to replace  any existing applicable local, state, and federal laws, regulations,
and standards. For more information, see “Interim COVID-19 Guidance for Sports and Recreation.”

Mandatory Recommended Best Practices

Hygiene, 
Cleaning, and 
Disinfection
(cont'd)

Conduct regular cleaning and disinfection and more 
frequent cleaning and disinfection of shared objects 
and surfaces, as well as high transit areas, such as 
payment devices, pickup areas, restrooms, common 
areas, using Department of Environmental 
Conservation (DEC) products identified by the 
Environmental Protection Agency (EPA) as effective 
against COVID-19.

If cleaning or disinfection products or the act of 
cleaning and disinfection causes safety hazards or 
degrades the material or machinery, personnel 
should have access to a hand hygiene station 
between use and/or be supplied with disposable 
gloves.

Communication Affirm you have reviewed and understand the state-
issued industry guidelines, and that you will adhere 
to them.

Post signage inside and outside of the facility or area 
to remind personnel and patrons/players/spectators 
to adhere to proper hygiene, social distancing rules,
appropriate use of PPE, and cleaning and 
disinfection protocols.

Conspicuously post completed safety plans  on site.

In partnership with community organizations, 
leagues, etc., establish a communication plan for 
employees, visitors, and clients with a consistent 
means to provide updated information.

Screening Implement mandatory health screening assessment 
(e.g. questionnaire, temperature check)  for 
employees and, where practicable, vendors, but do 
not mandate for patrons/players/spectators or 
delivery personnel.

At minimum, screening must determine whether the 
worker or vendor has had: (1) COVID-19 symptoms in 
past 14 days, (2) positive COVID-19 test in past 14 
days, and/or (3) close or proximate contact with 
confirmed or suspected COVID-19 case in past 14 
days. Assessment responses must be reviewed and 
such review must be documented.

Designate a site safety monitor whose 
responsibilities include continuous compliance with 
all aspects of the site safety plan.

Perform screening remotely (e.g. by telephone or
electronic survey), before reporting to the location, 
to the extent possible.

On-site screeners should be trained by employer-
identified individuals familiar with CDC, DOH, and 
OSHA protocols and wear appropriate PPE, including 
at a minimum, a face covering.

Refer to DOH guidance regarding protocols and 
policies for employees seeking to return to work 
after a suspected or confirmed case of COVID-19 or 
after the employee had close or proximate contact 
with a person with COVID-19.
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Sports and Recreation 
Guidelines

Effective immediately and in accordance with this guidance, the abovementioned permitted statewide outdoor, low-
risk recreational activities, as previously determined, may partake in all types of play.

Effective July 6, 2020, in regions that have reached or surpassed Phase 3 of the State’s reopening and in accordance with this 
guidance, participants in lower and moderate risk sports and recreation activities may partake in all types of play. 

Effective February 1, 2021, participants in higher risk sports and recreation activities may partake in individual or distanced 
group training and organized no/low-contact group training and, further, may partake in other types of play, including 
competitions and tournaments, only as permitted by the respective local health authorities (i.e., county health departments).

During the COVID-19 public health emergency, all reaction businesses/leagues/organizations should stay up to  date with any 
changes to state and federal requirements related to sports and recreational activities and incorporate those changes into 
their operations. This guidance is not intended to replace  any existing applicable local, state, and federal laws, regulations,
and standards. For more information, see “Interim COVID-19 Guidance for Sports and Recreation.”

Mandatory Recommended Best Practices

Screening 
(cont’d)

Maintain a continuous log of every person, including 
employees, who may have close or proximate 
contact with other individuals at the work site or 
area; excluding patrons/players/spectators and 
deliveries that are performed with appropriate PPE 
or through contactless means.

Encourage – but do not require –
patrons/players/spectators to complete a health 
screen and provide contact information so that they 
can be logged and contacted for contact tracing, if 
necessary.
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To: Westchester County School Superintendents  

From: Sherlita Amler, MD  

RE: Response to Governor Cuomo’s Authorizing Sports Associated with High Risk COVID-19  

Transmission to Resume   

Date: February 3, 2021 

 

The documents herein are: 

A. This Memorandum; 

B. Health Risk Communication which must be disseminated to parents in paper form and/or via the school’s 

email service to all parents of student athletes, and athletic staff (at a minimum). This should also be 

available on the school website, where appropriate and posted in a conspicuous place. 

C. Code of Conduct for Student Athletes which must be signed in either the form provided or in some other 

form acceptable to the School Board and/or Superintendent (or equivalent thereof for private schools). 

Governor Cuomo announced he would allow higher risk sports to commence in New York schools effective 

February 1, 2021 subject to local health department approval.  It is important that student athletes, their 

parents/guardians, and schools carefully consider a variety of factors before making an individual decision. 

Important Reminders 

 Participation in school sports is voluntary. School districts may opt out of any or all sports as they 

choose; particularly if they believe the guidance from NYS, the region and/or the Westchester County 

Health Departments cannot be fully met. 

 Parents/guardians, students and school staff should be especially diligent in their awareness of social 

distancing requirements as practicable, potential safety concerns, and adverse health symptoms and 

COVID-19 protocols for students participating, and all those who attend athletic activities, if spectator 

participation is allowable. 

 High risk school sports may be suspended if public health concerns so require.  The CDC 

“Indicators and thresholds for risk of introduction and transmission of COVID-19 in schools" is outlined 

in the document found at https://www.cdc.gov/coronavirus/2019-ncov/downloads/community/schools-

childcare/indicators-thresholds-table.pdf 

   

The County Health Commissioners in the Mid-Hudson Region met to develop the guidance for such high risk 

sports to commence at the school level.  These guidelines are broken out into two sections herein: Administrative 

and Activity-Based. 

Administrative Guidelines 

 Provide to WCDOH a school board resolution or the written consent of the School 

Superintendent/President detailing: 

o which sports will be permitted to be played1; and 

o which grades will be permitted to play each sport. 

                                                           
1 We note that sports requiring ongoing physical contact are those most likely to cause the spread of COVID.  Accordingly, if 
schools are contemplating prohibiting any such sport, those requiring the most physical contact are the ones which we 
deem the greatest threat to transmitting COVID-19. 

https://www.cdc.gov/coronavirus/2019-ncov/downloads/community/schools-childcare/indicators-thresholds-table.pdf
https://www.cdc.gov/coronavirus/2019-ncov/downloads/community/schools-childcare/indicators-thresholds-table.pdf


  For the majority of student athletes, the physical which he/she obtained in accordance with NYS 

guidance will suffice.  However, any athlete who has had COVID-19 subsequent to that physical must 

have an in-person medical evaluation and clearance by a doctor prior to participation in scholastic 

athletics.   

 Students and Parents/guardians must give their informed, written consent for participation in a high risk 

sport during a pandemic, as well as a code of conduct approved by the School Board or Superintendent or 

the private school equivalent thereof (see sample code of conduct attached); 

 The school district must retain the original of Code of Conduct or a computer-scanned version of the 

same and produce the same upon the request of the Commissioner of Health of any such County where 

the student-athlete plays sports. 

 The school must establish a hierarchy for oversight/violations (Coach should not have sole responsibility 

of controlling all established regulations and consequences). The school must provide the Westchester 

County Department of Health with the name and contact information of its COVID-19 athletic 

coordinator. 

 Schools may establish testing protocols, mandatory or random, for athletic teams and events if they 

choose to do so. Because these are school sponsored activities, Westchester County will assist in the 

same manner we assist schools with their testing efforts, as long as supplies are available. 

 

Activity-Based Guidance: 

 New York State’s “Master Guidance for Sports and Recreation” must be followed, unless more stringent 

guidance is provided herein.  For current State guidance see:  

https://www.governor.ny.gov/sites/governor.ny.gov/files/atoms/files/SportsAndRecreationMasterGuidan

ce.pdf;  

 American Academy of Pediatrics guidance must be followed relative to the wearing of face coverings.  

See:  https://services.aap.org/en/pages/2019-novel-coronavirus-covid-19-infections/clinical-

guidance/covid-19-interim-guidance-return-to-sports/ (as amended from time to time); 

 Players and coaches must adhere closely to the required daily attestation regarding COVID-19 symptoms 

and potential exposure. 

 The symptom and temperature check must occur with all coaches, staff and players before each practice 

and/or athletic contest. Anyone who is sick, or has been exposed, or who is pending COVID-19 

diagnostic test results (not part of routine surveillance) must be excluded from activities and contests. 

 Attendance logs for all practices, contests, and tournaments including visiting team players and coaches 

and any spectators, must be kept. Such log, at a minimum, must include Name, Address, and phone 

number. This will allow proper contact tracing and notification if a COVID-19 exposure occurs.  

 Social distancing and reduced contact is important. Locker rooms can only be used with strict social 

distancing practices in place. Players must have dedicated water bottles.  Players must refrain from 

unnecessary physical contact, sharing equipment and other routine behaviors that could potentially 

transmit the virus. 

 Spectators are not permitted for “Indoor Sports” as per Section 1.  “Outdoor Sports” permit spectators for 

the home team only and must be kept to a maximum of 2 per athlete. Social distancing and mask 

protocols remain in place. 

 Participation in tournaments outside of the Section 1 scholastic catchment area is not recommended at 

this time. Coaches should be aware and have contact information, including off-hours, for the school or 

school district’s designated COVID-19 coordinator. This should be used to inform the school and health 

officials if there is an exposure, but also to inform the coaches if a student is to be excluded from team 

activities. 

 For a general list of Best Practices please refer to the New York Municipal Insurance Reciprocal 

Association (NYMIR) High Risk Sport Protocols for Counties.  (See attachment.) 

 

If additional guidance is developed by any Commissioner for their designated County, the same will be 

separately forwarded.   

 

https://www.governor.ny.gov/sites/governor.ny.gov/files/atoms/files/SportsAndRecreationMasterGuidance.pdfn
https://www.governor.ny.gov/sites/governor.ny.gov/files/atoms/files/SportsAndRecreationMasterGuidance.pdfn
https://services.aap.org/en/pages/2019-novel-coronavirus-covid-19-infections/clinical-guidance/covid-19-interim-guidance-return-to-sports/
https://services.aap.org/en/pages/2019-novel-coronavirus-covid-19-infections/clinical-guidance/covid-19-interim-guidance-return-to-sports/
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Village of Mamaroneck Day Camp 2021 – Program Summary  

Dates: June 28, 2021 to August 6, 2021 – 29 Days (No Camp on 7-5-21 – Village Holiday) 

Location: Harbor Island Park  

Camp Hours: 9:00 a.m. to 3:00 p.m. (6 Hours) 

Total # of campers: 270 Campers  

Pre-K: 15 Campers 

Kindergarten to 6th Grade: 210 Campers 

7th to 9th Grades: 45 Campers 

Staff Size: 65 

Total Camp Size: 335 

Early Morning/Extended Day: Due to Westchester County POD System requirements the early 

morning & extended programs will be postponed for the 2021 day camp season.  

Bussing: The Village will not be contracting with a bus operator for the 2021 day camp season 

due to pandemic related restrictions. NYS/WCDOH is limiting bus capacity to 50% or one POD 

(15 kids). To adhere to these requirements, the Village would need triple the number of busses 

than it would in a non-pandemic year.  

Trips & Travel: Due to pandemic related concerns and bussing restrictions trips & travel will be 

postponed for the 2021 day camp season. On site Entertainment/special events will be planned 

in lieu of the traditional camp field trips.  

Aquatics: All aquatic/swimming programs will take place on site at the Stephen E. Johnston 

Beach/sprayground. Hommocks pool and WC managed pool tips will be postponed for 2021 

due to increased bussing costs and pandemic related travel restrictions. Additional 

sprinkler/Cooling stations will be set up on grass areas for campers to enjoy.  

Pavilion/Rainy Day Locations: Majority of activities will be held outside. Pavilion building rooms 

can be used at a reduced capacity (50% or one pod). The Village will rent additional tents to 

provide some coverage from inclement weather. Due to the lack of indoor space/church gyms 

the Village may have to cancel camp on extremely wet/rainy days.  

Fees: Due to Pandemic related Westchester County POD System (no more than 15 

children/campers per group - not including employees/staff) requirements the Village is 

limited on the total number of campers that can attend camp (270). While the total number of 

campers for 2021 has decreased, staff costs remain at non-pandemic levels. This is due to 

Westchester County mandated camper to staff ratios. The reduction of campers has led to a 

reduction in projected tuition revenues, while personnel expenditures remain the same. To 



limit the loss of revenues the Village Manager is in the process of asking the Board of Trustee to 

approve a deferment of all discounted day camp rates for the 2021 season (highlighted in 

yellow). The ability to run a day camp in 2021 may be dependent on the deferment of these 

discounts.  

 

 

COVID-19 Pandemic: The safety and health of campers and staff is always the highest priority 

at camp. VMDC will use a multiple strategy, layer of protection approach to prevent and 

mitigate COVID-19 spread among campers and staff. Layers of protection include mask wearing, 

POD System, social distancing, frequent handwashing, enhanced sanitation, and 

screening/monitoring. Full pandemic health and safety plan will be approved by WCDOH and 

provided to parents. The village will incur additional expenditures on PPE supplies/equipment 

to limit the spread and adhere to WC guidelines and our camp pandemic plan.  

NYS COVID-19 Reopening New York - Child Care and Day Camp Programs (Highlights - Full NYS 

guidelines attached as backup) 

Mandatory Guidelines: 

1. Any time that employees are less than 6 ft. from each other or interacting with 

children/campers, they must wear a face covering. 

2. Ensure employee and children/camper groupings are as static as possible by having the 

same group of children/campers stay with the same staff whenever and wherever 

possible. Group size must be limited to no more than 15 children/campers (not 

including employees/staff). WC POD SYSTEM 

3. Ensure that different stable groups of up to 15 children/ campers have no or minimal 

contact with one another or utilize common spaces at the same time, to the greatest 

extent possible. 

Day Camp Fee Type Resident Fee Non-resident Fee

Grades K - 6th: Early Registration $957.00 N/A

Grades 7th-9th: Early Registration $1,065.00 N/A

Grades K - 6th: Standard Registration $1,077.00 $1,265.00

Grades 7th-9th: Standard Registration $1,184.00 $1,371.00

Processing Fee $30.00 $30.00

Sibling Discount PRC Recommended 

increased from $32 to $50

$50.00 (PRC Recommended 

increased from $32 to $50)

$50.00 (PRC Recommended increased 

from $32 to $50)

Employee Discount
50% off the total cost of 

registration
50% off the total cost of registration

Add-on: Pizza
$13.00-1 slice of pizza,                               

$26.00-2 slices of pizza

$13.00-1 slice of pizza,                               

$26.00-2 slices of pizza



4. Implement practices to maintain adequate social distancing in small areas, such as 

restrooms and breakrooms, and signage and systems (e.g., flagging when occupied) to 

restrict occupancy when social distancing cannot be maintained in such areas. 

5. Take reasonable steps to reconfigure space to limit overall density of rooms to 15 or 

fewer children/ campers. 

6. Discourage excursions away from programs (e.g., field trips). If transportation occurs, 

make all reasonable efforts to maintain stable groups of children in vehicles. • If groups 

of children must be mixed within a vehicle, seating must be arranged to maximize 

distance between different groups of children/campers and employees. • All individuals 

(driver, employees, and children) over age 2 and able to medically tolerate a face 

covering must wear face coverings. 



Child Care and Day Camp Programs 
Guidelines

These guidelines apply to all child care and day camp programs statewide. This guidance does 
not apply to overnight child care and camp programs, which are not authorized to operate at 
this time. See “Interim COVID-19 Guidance for Child Care and Day Camp Programs” for full 
details.

During the COVID-19 public health emergency, all owners/operators of child care and day 
camp programs should stay up to date with any changes to state and federal requirements 
related to child care program and summer day camp entities and incorporate those changes 
into their operations. This guidance is not intended to replace any existing applicable local, 
state, and federal laws, regulations, and standards.

Mandatory Recommended Best Practices

Physical
Distancing

Any time that employees are less than 6 ft. from each 
other or interacting with children/campers, they must 
wear a face covering.

Ensure employee and children/camper groupings are as 
static as possible by having the same group of 
children/campers stay with the same staff whenever 
and wherever possible. Group size must be limited to no 
more than 15 children/campers (not including 
employees/staff).

Ensure that different stable groups of up to 15 children/ 
campers have no or minimal contact with one another 
or utilize common spaces at the same time, to the 
greatest extent possible. 

Implement practices to maintain adequate social 
distancing in small areas, such as restrooms and 
breakrooms, and signage and systems (e.g. flagging 
when occupied) to restrict occupancy when social 
distancing cannot be maintained in such areas. 

Take reasonable steps to reconfigure space to limit 
overall density of rooms to 15 or fewer children/ 
campers. 

Prohibit non-essential visitors on site, to the extent 
possible.

Establish designated areas for pick-ups and deliveries, 
limiting contact to the extent possible.

Limit in-person employee gatherings (e.g. breaks, 
meetings) to the greatest extent possible.

Ensure employees maintain a distance of at least 6 ft. at 
all times, unless safety of the core activity requires a 
shorter distance (e.g. jointly responding to the needs of a 
child).

Restrict/modify the number of work areas and seating 
areas for employees, so that individuals are at least 6 ft. 
apart in all directions (e.g. side-to-side and when facing 
one another). 

Reduce bi-directional foot traffic using tape or signs with 
arrows in narrow aisles, hallways, or spaces, and post 
signage and distance markers denoting spaces of 6 ft. in 
commonly used areas and any areas in which lines are 
commonly formed or people may congregate (e.g. 
vestibules in large facilities during drop off/pickup).

Limit on-site interactions (e.g. designate separate ingress/ 
egress for employees, as well as separate ingress/egress 
for parents/guardians/caregivers picking up and dropping 
of their children).

Put in place measures for child drop-off and pick-up 
procedures to allow for strict 6 ft. distance between 
parents/guardians and employees.

Stagger arrival and drop-times and, when feasible, have 
staff receive the child or camper from the parent/ 
guardian at the beginning of the day and bring the child/ 
camper out to the parent/guardian at the end of the day, 
so that parents/guardians don’t have to enter the facility 
or program area.

Maintain a staffing plan that does not require employees 
to “float” between different classrooms or groups of 
children, unless such rotation is necessary to safely 
supervise the children/campers due to unforeseen 
circumstances (e.g. staff absence).

At nap/rest time, facilitate children to rest at least 6 ft. 
apart and head-to-toe.
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Child Care and Day Camp Programs 
Guidelines

These guidelines apply to all child care and day camp programs statewide. This guidance does 
not apply to overnight child care and camp programs, which are not authorized to operate at 
this time. See “Interim COVID-19 Guidance for Child Care and Day Camp Programs” for full 
details.

During the COVID-19 public health emergency, all owners/operators of child care and day 
camp programs should stay up to date with any changes to state and federal requirements 
related to child care program and summer day camp entities and incorporate those changes 
into their operations. This guidance is not intended to replace any existing applicable local, 
state, and federal laws, regulations, and standards.

Mandatory Recommended Best Practices

Physical
Distancing
(cont'd)

On rainy days, set program or activity capacity that allows 
for appropriate social distancing between stable groups of 
children/campers, when groups must remain indoors or 
under shelters (e.g. park pavilions).

When caring for young children:
• Wear an over-large button-down, long sleeves 

shirt or smock and put long hair up off the collar in 
a ponytail or other updo.

• Have multiple changes of clothes on hand for 
employees and children in the program.

• Place contaminated clothes in a plastic bag and 
send home for laundry or wash on premises.

Protective
Equipment

Ensure employees wear face coverings any time they 
are 6 ft. apart from one another, and at all times when 
interacting with children/campers, regardless of 
distance. 

Provide employees with an acceptable face covering at 
no-cost to the employees and have an adequate supply 
of coverings in case of need for replacement.

Acceptable face coverings include but are not limited to 
cloth (e.g. homemade sewn, quick cut, bandana) or 
surgical masks.

Clean, replace, and prohibit sharing of face coverings. 
Consult the CDC guidance for additional information on 
cloth face coverings and other types of personal 
protective equipment (PPE), as well as instructions on 
use and cleaning and disinfection.

Train employees on how to put on, take off, clean (as 
applicable), and discard PPE.

Limit the sharing of objects (e.g. electronic equipment, 
arts and crafts materials, touch screens) and discourage 
touching of shared surfaces; or, when in contact with 
shared objects or frequently touched areas, require 
employees to wear gloves (trade-appropriate or 
medical); or, require employees and children/campers 
to practice hand hygiene before and after contact.

Install barriers (e.g. plexiglass or similar materials) at 
reception and security desks, in accordance with OSHA 
guidelines.
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Child Care and Day Camp Programs 
Guidelines

These guidelines apply to all child care and day camp programs statewide. This guidance does 
not apply to overnight child care and camp programs, which are not authorized to operate at 
this time. See “Interim COVID-19 Guidance for Child Care and Day Camp Programs” for full 
details.

During the COVID-19 public health emergency, all owners/operators of child care and day 
camp programs should stay up to date with any changes to state and federal requirements 
related to child care program and summer day camp entities and incorporate those changes 
into their operations. This guidance is not intended to replace any existing applicable local, 
state, and federal laws, regulations, and standards.

Mandatory Recommended Best Practices

Child Care Program 
and Camp Activities 

For pool and aquatic activities:
• Ensure face coverings are not worn while in the 

water;
• Keep stable groups of children/campers 

separated;
• Encourage water activities where staff can 

safely supervise older children/campers in the 
water without being in the water by themselves.

• Ensure appropriate social distancing is kept, to 
the extent possible;

• Enhance cleaning and disinfection protocols;
• Refer to CDC guidelines.

For sport and athletic activities:
• Keep stable group of children/campers 

separated;
• Focus on activities with little or no physical 

contact (e.g. hiking, running);
• Encourage sports that involve less physical 

closeness over those that are close-contactor 
involve shared equipment;

• Encourage activities that are lower risk such as 
skill-building and conditioning;

• Enhance cleaning and disinfection protocols;
• Refer to CDC guidelines.

For food services:
• Serve individual portions to children/ campers;
• Keep stable groups of children/campers 

separated;
• Stagger mealtimes to reduce occupancy/ 

congregation;
• Separate tables with seating at least 6 ft. apart 

from other tables, as feasible.

Discourage excursions away from programs (e.g. field 
trips). If transportation occurs, make all reasonable 
efforts to maintain stable groups of children in vehicles.

• If groups of children must be mixed within a 
vehicle, seating must be arranged to maximize 
distance between different groups of 
children/campers and employees.

• All individuals (driver, employees, and children) 
over age 2 and able to medically tolerate a face 
covering must wear face coverings.

If transportation occurs:
• Ensure that when children are boarding the 

vehicle, they are occupying seats from back to 
front, where feasible.

• Increase ventilation, when weather permits, 
within any vehicle (e.g. opening the top hatches of 
buses or opening windows).
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https://www.cdc.gov/coronavirus/2019-ncov/community/parks-rec/aquatic-venues.html
https://www.cdc.gov/coronavirus/2019-ncov/community/schools-childcare/youth-sports.html


Child Care and Day Camp Programs 
Guidelines

These guidelines apply to all child care and day camp programs statewide. This guidance does 
not apply to overnight child care and camp programs, which are not authorized to operate at 
this time. See “Interim COVID-19 Guidance for Child Care and Day Camp Programs” for full 
details.

During the COVID-19 public health emergency, all owners/operators of child care and day 
camp programs should stay up to date with any changes to state and federal requirements 
related to child care program and summer day camp entities and incorporate those changes 
into their operations. This guidance is not intended to replace any existing applicable local, 
state, and federal laws, regulations, and standards.

Mandatory Recommended Best Practices

Hygiene, Cleaning, 
and Disinfection

Adhere to hygiene, cleaning, and disinfection 
requirements from the Centers for Disease Control and 
Prevention (CDC) and Department of Health (DOH) and 
maintain logs on site that document date, time, and 
scope of cleaning and disinfection.

Provide and maintain hand hygiene stations: 
handwashing with soap, running warm water, and 
disposable paper towels; alcohol-based hand sanitizer 
containing 60% or more alcohol for areas where 
handwashing is not available/practical. 

Make hand sanitizer available throughout common 
areas on site.

Employees/staff and children/campers must perform 
hand hygiene immediately upon entering the program. 

Require staff and children to practice hygiene in the 
following instances:

• Upon arrival to the first program activity;
• Between all program activities;
• After using the restroom;
• Before eating; and 
• Before departing the last program activity.

Provide appropriate cleaning/disinfection supplies for 
shared and frequently touched surfaces (e.g. door 
handles, multi-seat strollers, toys, art supplies, areas 
where children eat), and encourage employees to use 
these supplies before/after use of these surfaces, 
followed by hand hygiene.

Regularly clean and disinfect equipment and toys using 
the Department of Environmental Conservation’s (DEC) 
list of products identified by the Environmental 
Protection Agency (EPA) as effective against COVID-19.

Limit children/campers from using toys that can’t be 
cleaned/sanitized (e.g. dress-up clothes, puppets).

For programs with rest periods for children/campers, 
make individual clean bed coverings available for each 
child/camper, and do not allow bedding to be shared 
unless cleaned/disinfected.

Strongly encourage children to not bring toys from home.

If staff eat separately from the children, encourage staff 
to bring lunch from home. 

Place hand sanitizer in convenient locations (e.g. 
entrances/exits, security/reception desks).

Place signage near hand sanitizer stations indicating that 
visibly soiled hands should be washed with soap and 
water; hand sanitizer is not effective on visibly soiled 
hands.

Place receptacles around the facility for disposal of soiled 
items, including PPE.
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https://www.cdc.gov/coronavirus/2019-ncov/index.html
https://coronavirus.health.ny.gov/home
http://www.dec.ny.gov/docs/materials_minerals_pdf/covid19.pdf


Child Care and Day Camp Programs 
Guidelines

These guidelines apply to all child care and day camp programs statewide. This guidance does 
not apply to overnight child care and camp programs, which are not authorized to operate at 
this time. See “Interim COVID-19 Guidance for Child Care and Day Camp Programs” for full 
details.

During the COVID-19 public health emergency, all owners/operators of child care and day 
camp programs should stay up to date with any changes to state and federal requirements 
related to child care program and summer day camp entities and incorporate those changes 
into their operations. This guidance is not intended to replace any existing applicable local, 
state, and federal laws, regulations, and standards.

Mandatory Recommended Best Practices

Hygiene, Cleaning, 
and Disinfection
(cont'd)

Take the following precautionary measures when taking 
care of young children:

• Frequent and thorough hand hygiene for both 
staff and children/campers.

• Whenever a child is soiled with secretions, 
change the child’s clothes and clean the child, as 
needed.

• When diapering/providing assistance with 
toileting, wear gloves, wash hands (staff and 
child), and follow cleaning and disinfection 
steps between each child. 

• Refer to CDC guidelines for additional 
information.

Communication Affirm you have reviewed and understand the state-
issued industry guidelines, and that you will implement 
them.

Train all employees/staff on applicable precautions/ 
policies in the State’s guidance either remotely or in-
person, using appropriate social distancing and 
requiring face coverings for all participants.

Post signage inside and outside of the facility to remind 
individuals to adhere to proper hygiene, social 
distancing rules, appropriate use of PPE, and cleaning 
and disinfecting protocols.

Conspicuously post completed summary safety plans on 
site.

Develop a communications plan for employees, parents/ 
guardians and children/campers that includes applicable 
instructions, training, signage, and a consistent means to 
provide information.

Train staff on how to support children’s development of 
good public health behaviors and social interaction 
practices in congregate settings to prevent the spread of 
COVID-19. 

Designate a staff person to be responsible for responding 
to COVID-19 concerns. Employees and parent/guardians 
should know who this person is and how to contact them.

Screening Instruct staff to stay home if they are sick and remind 
parents/guardians to keep sick children/campers home.

Implement mandatory health screening assessment 
(e.g. questionnaire, temperature check) for employees, 
visitors (e.g. contractors, vendors), and 
children/campers, either directly or through their 
parent/guardian.

Screening must ask about (1) COVID-19 symptoms in 
past 14 days, (2) positive COVID-19 test in past 14 days, 
and/or (3) close or proximate contact with confirmed or 
suspected COVID-19 case in past 14 days.  Responses 
must be reviewed and such review must be 
documented.

Perform screening remotely (e.g. by telephone or 
electronic survey) before individuals arrive, to the extent 
possible.

Prevent individuals from intermingling in close or 
proximate contact with each other prior to completion of 
the screening, if on site.

Screeners should be trained by individuals familiar with 
CDC, DOH, and OSHA protocols and wear appropriate PPE, 
including at a minimum, a face covering.
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https://www.cdc.gov/coronavirus/2019-ncov/community/schools-childcare/guidance-for-childcare.html
https://www.cdc.gov/coronavirus/2019-ncov/symptoms-testing/symptoms.html


Child Care and Day Camp Programs 
Guidelines

These guidelines apply to all child care and day camp programs statewide. This guidance does 
not apply to overnight child care and camp programs, which are not authorized to operate at 
this time. See “Interim COVID-19 Guidance for Child Care and Day Camp Programs” for full 
details.

During the COVID-19 public health emergency, all owners/operators of child care and day 
camp programs should stay up to date with any changes to state and federal requirements 
related to child care program and summer day camp entities and incorporate those changes 
into their operations. This guidance is not intended to replace any existing applicable local, 
state, and federal laws, regulations, and standards.

Mandatory Recommended Best Practices

Screening 
(cont'd)

For children/campers arriving to a program via bus 
transportation and for employees who provide 
supervision on the bus, screening must be completed 
prior to boarding the bus, where feasible.

In the event that a parent/guardian of a child/camper 
must be isolated because they have tested positive for, 
or exhibited symptoms of, COVID-19, the parent/ 
guardian must be advised that they cannot enter the 
site for any reason, including picking up their child.

• If the parent/guardian – who is the a member of 
the same household as the child/camper – is 
exhibiting signs of COVID-19 or has been tested 
and is positive for the virus, utilize an 
emergency contact authorized by the parent to 
come pick up the child. As a “close contact,” the 
child/camper must not return to the child care 
or day camp for the duration of the quarantine.

• If the parent/guardian– who is the a member of 
the same household as the child/camper – is 
being quarantined as a precautionary measure, 
without symptoms or a positive test, staff 
should walk out or deliver the child/camper to 
the parent/guardian at the boundary of, or 
outside, the premises. As a “contact of a 
contact” the child/camper may return to the 
child care or day camp during the duration of 
the quarantine.

• If a child/camper or their household member 
becomes symptomatic for COVID-19 and/or 
tests positive, the child must quarantine and 
may not return or attend the child care or day 
camp program until after quarantine is 
complete. 

Immediately notify the state and local health 
department about any positive test result by an 
employee or child/camper at their site.

Maintain a continuous log of every person, including 
employees, parents/guardians, children, and any essential 
visitors who may have close or proximate contact with 
other individuals at the work site or area; excluding 
deliveries that are performed with appropriate PPE or 
through contactless means.

Refer to DOH guidance regarding protocols and policies 
for employees, parents/guardians, or children/campers 
seeking to return to work or the site after a suspected or 
confirmed case of COVID-19 or after such person had 
close or proximate contact with a person with COVID-19.
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INTERIM GUIDANCE FOR CHILD CARE AND DAY CAMP 
PROGRAMS DURING THE COVID-19 PUBLIC HEALTH EMERGENCY 

 

When you have read this document, you can affirm at the bottom. 
 
 
As of June 26, 2020 

Purpose 

This Interim Guidance for Child Care and Day Camp Programs during the COVID-19 Public Health 
Emergency (“Interim COVID-19 Guidance for Child Care and Day Camp Programs”) was created to 
provide owners/operators of child care and day camp programs and their employees, parents/guardians 

and visitors with precautions to help protect against the spread of COVID-19.  

This guidance applies only to day child care and camp programs. It does not include overnight child care 

and camp programs, which are not authorized to operate at this time.  

These guidelines are minimum requirements only and any employer is free to provide additional 
precautions or increased restrictions. These guidelines are based on the best-known public health 

practices at the time of publication, and the documentation upon which these guidelines are based can 
and does change frequently. The Responsible Parties – as defined below – are accountable for adhering 
to all local, state and federal requirements relative to child care and day camp programs and activities. 

The Responsible Parties are also accountable for staying current with any updates to these requirements, 
as well as incorporating same into any activities and/or Site Safety Plan. 

Background 

On March 7, 2020, Governor Andrew M. Cuomo issued Executive Order 202, declaring a state of 
emergency in response to COVID-19. Community transmission of COVID-19 has occurred throughout 
New York. To minimize further spread, social distancing of at least six feet must be maintained between 

individuals, where possible. 

On March 20, 2020, Governor Cuomo issued Executive Order 202.6, directing all non-essential businesses 
to close in-office personnel functions. Essential businesses, as defined by Empire State Development 

Corporation (ESD) guidance, were not subject to the in-person restriction, but were, however, directed to 
comply with the guidance and directives for maintaining a clean and safe work environment issued by the 

New York State Department of Health (DOH), and were strongly urged to maintain social distancing 
measures. ESD designated child care as an essential service.  

On April 12, 2020, Governor Cuomo issued Executive Order 202.16, directing essential businesses to 

provide employees, who are present in the workplace, with a face covering, at no-cost, that must be 
used when in direct contact with customers or members of the public during the course of their work.  
On April 15, 2020, Governor Cuomo issued Executive Order 202.17, directing that any individual who is 

over age two and able to medically tolerate a face-covering must cover their nose and mouth with a 
mask or cloth face-covering when in a public place and unable to maintain, or when not maintaining, 
social distance.  On April 16, 2020, Governor Cuomo issued Executive Order 202.18, directing that 

everyone using public or private transportation carriers or other for-hire vehicles, who is over age two 
and able to medically tolerate a face covering, must wear a mask or face covering over the nose and 

https://www.governor.ny.gov/news/no-202-declaring-disaster-emergency-state-new-york
https://www.governor.ny.gov/news/no-2026-continuing-temporary-suspension-and-modification-laws-relating-disaster-emergency
https://esd.ny.gov/guidance-executive-order-2026
https://www.governor.ny.gov/news/no-20216-continuing-temporary-suspension-and-modification-laws-relating-disaster-emergency
https://www.governor.ny.gov/news/no-20217-continuing-temporary-suspension-and-modification-laws-relating-disaster-emergency
https://www.governor.ny.gov/news/no-20218-continuing-temporary-suspension-and-modification-laws-relating-disaster-emergency
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mouth during any such trip. It also directed any operators or drivers of public or private transport to wear 
a face covering or mask which covers the nose and mouth while there are any passengers in such a 

vehicle. On May 29, 2020, Governor Cuomo issued Executive Order 202.34, authorizing business 
operators/owners with the discretion to deny admittance to individuals who fail to comply with the face 
covering or mask requirements. As such, child care and day camp staff are required to wear face 

coverings at all times while caring for or otherwise interacting with children.  This applies to all 
modalities, even those providing care in their own residence. 

On April 26, 2020, Governor Cuomo announced a phased approach to reopen industries and businesses 

in New York in phases based upon a data-driven, regional analysis.  On May 4, 2020, the 
Governor provided that the regional analysis would consider several public health factors, including new 

COVID-19 infections, as well as health care system, diagnostic testing, and contact tracing capacity.  On 
May 11, 2020, Governor Cuomo announced that the first phase of reopening would begin on May 15, 
2020 in several regions of New York, based upon available regional metrics and indicators. On May 29, 

2020, Governor Cuomo announced that the second phase of reopening would begin in several regions of 
the state, and announced the use of a new early warning dashboard that aggregates the state's 
expansive data collection efforts for New Yorkers, government officials, and experts to monitor and 

review how the virus is being contained to ensure a safe reopening. On June 2, 2020, Governor Cuomo 
announced that summer day camps can open statewide on June 29, 2020. 

Important Note: Young children/campers (i.e., those that are not yet in kindergarten) do not need to 

wear face coverings when they are in child care or day camp program facility or area. Older 
children/campers are encouraged but not required to wear face coverings as feasible. Face coverings 
should not be used by children under the age of 2, or for anyone who is unable to medically tolerate such 

covering, including children/campers for whom such covering would impair their health or mental health, 
or where such covering would present a challenge, distraction, or obstruction to the child care or day 
camp programs. 

In addition, the outdoor space that belongs to and/or is exclusively used by the child care or day camp 
program is not considered a public place for the purposes of this guidance. Children/campers are not 
required to wear a face covering when utilizing the outdoor space that belongs to and/or is exclusively 

used by the child care or day camp program. Child care programs and day camps that have access to a 
pool must adhere to State and DOH guidelines regarding swimming pools. 

In addition to the following standards, the owners/operators of child care programs and day camps must 
continue to comply with the guidance and directives for maintaining clean and safe work environments 
issued by DOH. 

Please note that where guidance in this document differs from guidance issued by New York State, or the 
respective licensing or oversight body, such as the New York State Office of Children and Family Services 
(OCFS), DOH, or the New York City Department of Health and Mental Hygiene, the more recent guidance 

shall apply. 

Standards for Responsible Child Care and Day Camp Programs Operating in New York State:  

No child care or day camp program can operate without meeting the following minimum State standards, 

as well as applicable federal requirements, including but not limited to such minimum standards of the 
Americans with Disabilities Act (ADA), Centers for Disease Control and Prevention (CDC), Environmental 
Protection Agency (EPA), and United States Department of Labor’s Occupational Safety and Health 

Administration (OSHA). 

https://www.governor.ny.gov/news/no-20234-continuing-temporary-suspension-and-modification-laws-relating-disaster-emergency
https://www.governor.ny.gov/news/amid-ongoing-covid-19-pandemic-governor-cuomo-outlines-phased-plan-re-open-new-york-starting
https://www.governor.ny.gov/news/amid-ongoing-covid-19-pandemic-governor-cuomo-outlines-additional-guidelines-when-regions-can
https://www.governor.ny.gov/news/amid-ongoing-covid-19-pandemic-governor-cuomo-announces-three-regions-new-york-state-ready
https://www.governor.ny.gov/news/governor-cuomo-announces-new-york-city-enter-phase-1-reopening-june-8-and-five-regions-enter
https://www.governor.ny.gov/news/governor-cuomo-announces-western-new-york-enters-phase-2-reopening-today
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The State standards contained within this guidance apply to all child care and day camp programs in 
operation during the COVID-19 public health emergency until rescinded or amended by the State. The 

child care or day camp owner/operator/manager, or another party as may be designated by the child 
care or day camp owner/operator/manager (in either case, “the Responsible Parties”) shall be responsible 
for meeting these standards. 

The following guidance is organized around three distinct categories: people, places, and processes. 
 

I. PEOPLE 

A. Physical Distancing 

• Responsible Parties should ensure that their employees maintain a distance of at least six feet from 
other employees at all times, unless safety or the core activity requires a shorter distance (e.g. jointly 
caring for a child or responding to the needs of a camper). However, any time that employees are 

less than six feet from one another, they must wear acceptable face coverings. 

o Acceptable face coverings for COVID-19 include but are not limited to cloth-based face coverings 
and disposable masks that cover both the mouth and nose. 

o However, cloth, disposable, or other homemade face coverings are not acceptable face coverings 
for workplace activities that typically require a higher degree of protection for personal protective 
equipment (PPE) due to the nature of the work. For those activities, N95 respirators or other PPE 

used under existing industry standards should continue to be used, as is defined in accordance 
with OSHA guidelines. 

• Responsible Parties must ensure that employees wear face coverings at all times when interacting 
with children or campers, regardless of the distance between the employee and children/campers. 

• Responsible Parties must ensure that employee and children/camper groupings are as static as 
possible by having the same group of children/campers stay with the same staff whenever and 
wherever possible. Group size must be limited to no more than fifteen (15) children or campers, 

unless a small regulatory group size applies (e.g. toddlers, infants). The restriction on group size does 
not apply to employees/staff. 

o Responsible Parties must limit groups to 15 or fewer children/campers, excluding 

employees/staff, in a specific area (e.g. room) at any given time.    

o Responsible Parties must ensure that different stable groups of up to 15 children/campers have 
no or minimal contact with one another or utilize common spaces at the same time, to the 

greatest extent possible. 

o Responsible Parties should maintain a staffing plan that does not require employees to “float” 
between different classrooms or groups of children, unless such rotation is necessary to safely 

supervise the children/campers due to unforeseen circumstances (e.g. staff absence). 

o If Responsible Parties allocate time for children/campers to rest during the day (e.g. nap time), 

Responsible Parties should place children/campers at least six feet apart and head-to-toe for the 
duration of rest, when feasible. 

• Responsible Parties may modify the use and/or restrict the number of work areas and seating areas 
for their employees, so that individuals are at least six feet apart in all directions (e.g. side-to-side 
and when facing one another) and are not sharing work areas without cleaning and disinfection 

between use. When distancing is not feasible between work areas, Responsible Parties must provide 
and require the use of face coverings or physical barriers (e.g. plastic shielding walls, in lieu of face 
coverings in areas where they would not affect air flow, heating, cooling, or ventilation). 

https://www.osha.gov/SLTC/personalprotectiveequipment/
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o If used, physical barriers should be put in place in accordance with OSHA guidelines. 

o Physical barrier options may include strip curtains, cubicles, plexiglass or similar materials, or 

other impermeable dividers or partitions. 

o Shared workstations (e.g. “hot-desks”) must be cleaned and disinfected between users. 

• Responsible Parties should prohibit the use of small spaces (e.g. supply closest, storage areas, 
vehicles, kitchens, or restrooms) by more than one employee at a time, unless all employees in such 
space at the same time are wearing acceptable face coverings. However, even with face coverings in 

use, occupancy must never exceed 50% of the maximum capacity of the space or vehicle, unless it is 
designed for use by a single occupant. Responsible Parties should increase ventilation with outdoor 
air to the greatest extent possible, unless such air circulation poses a safety or health risk (e.g., 

allowing pollens in or exacerbating asthma symptoms) to children or campers using the facility. 

• Responsible Parties should take additional measures to prevent congregation in elevator waiting 
areas and limit density in elevators, such as enabling the use of stairs. 

• Responsible Parties should put in place measures to reduce bi-directional foot traffic using tape or 
signs with arrows in narrow aisles, hallways, or spaces, and post signage and distance markers 
denoting spaces of six feet in all commonly used areas and any areas in which lines are commonly 
formed or people may congregate (e.g. vestibules in large facilities during drop off and pickup). 

• Responsible Parties should put in place measures for child/camper drop-off and pick-up procedures to 
allow for strict social distancing of six feet between parents/guardians and employees. 

o Parents/guardians are not permitted to spend an excessive amount of time in the child care or 
day camp facility. 

• Responsible Parties should consider staggering arrival and drop-times.  

o Responsible Parties should consider, when feasible, having staff receive the child or camper from 
the parent/guardian at the beginning of the day and bring the child or camper out to the 

parent/guardian at the end of the day, so that parents/guardians don’t have to enter the facility 
or program area. 

• Responsible Parties should develop strategies for limiting the number of parents/guardians into the 
facility or program area at any time. 

• Responsible Parties must post signs throughout the site, consistent with DOH COVID-19 signage. 
Responsible Parties can develop their own customized signage specific to their workplace or setting, 
provided that such signage is consistent with the Department’s signage. Signage should be used to 

remind individuals to: 

o Cover their nose and mouth with a mask or cloth face-covering. 

o Properly store and, when necessary, discard PPE. 

o Adhere to physical distancing instructions. 

o Report symptoms of or exposure to COVID-19, and how they should do so. 

o Follow hand hygiene and cleaning and disinfection guidelines. 

o Follow appropriate respiratory hygiene and cough etiquette. 

 

https://www.osha.gov/Publications/OSHA3990.pdf


 
 

 

 
 

5 

B. Caring for Young Children 

• Recognizing that maintaining social distancing is not possible when caring for young children, 
Responsible Parties must implement precautionary measures for their employees/staff who are taking 
care of young children and campers during the COVID-19 outbreak, including: 

o Frequent and thorough hand hygiene for both staff and children/campers. 

o Employees may consider wearing an over-large button-down, long sleeved shirt or smock and 
putting long hair up off the collar in a ponytail or other updo. Shirts and smocks should be 

washed or laundered after use or whenever soiled. 

o When soiled with a child’s secretions (including drool), employees should change the button-
down shirt or smock and wash anywhere that came into contact with a child’s secretions (e.g. 

neck or hands). 

o Whenever a child is soiled with secretions, change the child’s clothes and, as necessary, clean the 
child (e.g. wash hands or arms). 

▪ Children in child care or day camp programs should have multiple changes of clothes on hand 
in the program facility or area. Responsible Parties should make efforts to have spare 

changes of clothes for children who either do not have extra clothes or have used their extra 
clothes, as practicable. 

▪ Contaminated clothes should be placed in a plastic bag and sent home for laundering, or 

where applicable, washed on premises. 

o When diapering/providing assistance with toileting, wear gloves, wash hands (staff and child), 
and follow cleaning and disinfection steps between each child. 

▪ Reference CDC guidelines, “Supplemental Guidance for Child Care” for additional information. 

C. Child Care Program and Camp Activities 

• Responsible Parties should prioritize program activities that maximize social distancing (i.e. minimal 
person-to-person contact) at all child care and camp program facilities and areas. 

• For pool and aquatic activities, Responsible Parties must: 

o Ensure face coverings are not worn while in the water; 

o Keep stable groups of children/campers separated; 

o Encourage water activities where staff can safely supervise older children/campers in the water 
without being in the water themselves versus activities which require staff to be in the water with 
children/campers; 

o Ensure appropriate social distancing is kept, to the extent possible; and 

o Enhance cleaning and disinfection protocols. 

▪ Reference CDC guidelines, “Considerations for Public Pools, Hot Tubs, and Water Playgrounds 

During COVID-19” for additional information. 

• For sport and athletic activities, Responsible Parties must: 

o Keep stable groups of children/campers separated; 

https://www.cdc.gov/coronavirus/2019-ncov/community/schools-childcare/guidance-for-childcare.html
https://www.cdc.gov/coronavirus/2019-ncov/community/parks-rec/aquatic-venues.html
https://www.cdc.gov/coronavirus/2019-ncov/community/parks-rec/aquatic-venues.html
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o Focus on activities with little or no physical contact (e.g. running or hiking); and 

▪ Encourage sports that involve less physical closeness over sports that are close-contact or 

involve shared equipment and gear that cannot be cleaned and disinfected between uses. 

▪ Encourage activities that are lower risk, such as individual or small group skill-building and 
conditioning over those that may result in closer, higher-risk contact, such as games. 

o Enhance cleaning and disinfection protocols. 

▪ Reference CDC guidelines, “Considerations for Youth Sports” for additional information.  

• For food services, Responsible Parties must: 

o Serve individual portions to children/campers; 

o Keep stable groups of children/campers separated; 

o Consider staggering mealtimes to reduce occupancy within an indoor space or congregation 
within an outdoor area; and  

o Separate tables with seating at least six feet apart from other tables, as feasible. 

• For excursions and trips, Responsible Parties must discourage excursions away from child care or day 
camp programs (e.g., field trips). 

o However, if transportation occurs, Responsible Parties must make all reasonable efforts to 
maintain stable groups of children/campers in vehicles. 

▪ In any situation where groups of children/campers must be mixed within a vehicle, the 

Responsible Parties must ensure that seating of individuals, including the employees and 
children/campers, is arranged in a manner that maximizes the distance between the different 

groups of children/campers and employees. 

▪ Responsible Parties must ensure that all individuals, including the driver, employees, and 
children/campers who are over the age of two and able to medically tolerate a face covering, 

are wearing face coverings. 

▪ Responsible Parties should ensure that when children/campers are boarding the vehicle, they 
are occupying seats from back to front, where feasible. 

▪ Responsible Parties should increase ventilation, when weather permits, within any vehicle 
(e.g. opening the top hatches of buses or opening windows) within the discretion of the 
driver or program operator/manager. 

• On rainy days or inclement weather, Responsible Parties should consider setting program or activity 
capacity that allows for appropriate social distancing between stable groups of children/campers, 

when, due to the weather, groups must remain indoors or under shelters (e.g. park pavilions). 

D. Gatherings in Enclosed Spaces  

• Responsible Parties must limit groups to 15 or fewer children/campers, excluding employees/staff, in 
a specific area at any given time.    

https://www.cdc.gov/coronavirus/2019-ncov/community/schools-childcare/youth-sports.html
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• Responsible Parties must take reasonable steps to reconfigure space to limit overall density of rooms 
to 15 or fewer children/campers. 

• Responsible Parties must ensure that different stable groups of up to 15 children/campers have no or 
minimal contact with one another or utilize common spaces at the same time, to the greatest extent 
possible. 

• Responsible Parties must limit in-person employee gatherings (e.g. breaks, meetings) to the greatest 
extent possible and use other methods such as video or teleconferencing whenever possible, per CDC 
guidance “Interim Guidance for Businesses and Employers to Plan and Respond to Coronavirus 

Disease 2019 (COVID-19)”. When videoconferencing or teleconferencing is not possible, Responsible 
Parties should hold employee/staff meetings in open, well-ventilated spaces and ensure that 
individuals maintain six feet of social distance between one another (e.g. if there are chairs, leave 

space between chairs, have individuals sit in alternating chairs). 

• Responsible Parties should keep in-person employee meetings brief and minimize the number of 
participants while adhering to social distancing rules. 

• Responsible Parties should encourage social distancing by limiting occupancy or closing non-essential 
amenities and communal areas that do not allow for social distancing protocols. If open, Responsible 

Parties must make hand sanitizer or disinfecting wipes available next to equipment near such 
amenities (e.g. vending machines, communal coffee stations). 

• Responsible Parties must put in place practices for adequate social distancing in small areas, such as 
restrooms and breakrooms, and signage and systems (e.g. flagging when occupied) to restrict 
occupancy when social distancing cannot be maintained in such areas; and  

• Responsible Parties should stagger schedules for their employees to observe social distancing (i.e., 
six feet of space) for any gathering (e.g. coffee breaks, meals, and shift starts/stops).    

E. Workplace Activity 

• Responsible Parties must take measures to reduce interpersonal contact and congregation, through 
methods such as: 

o limiting-person presence to only those staff who are necessary to be on site; 

o adjusting workplace hours; 

o reducing on-site workforce to accommodate social distancing guidelines; 

o shifting design (e.g. A/B teams, staggered arrival/departure times); 

o prioritizing tasks that allow for social distancing (e.g. smaller team/classroom activities) over 
those that do not (e.g. activities that involve multiple teams or different groups of children); 
and/or 

o avoiding multiple child care or day camp teams working in one area by staggering scheduled 
tasks and using signs to indicate occupied areas. 

F. Movement and Commerce 

• Responsible Parties must prohibit non-essential visitors on site, to the extent possible. 

https://www.cdc.gov/coronavirus/2019-ncov/community/guidance-business-response.html
https://www.cdc.gov/coronavirus/2019-ncov/community/guidance-business-response.html
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• Responsible Parties must establish designated areas for pickups and deliveries, limiting contact to the 
extent possible. 

o Responsible Parties must ensure employees/staff practice hand hygiene before and after 
transferring a delivery (e.g. practice hand hygiene before starting to load items; and once all 

items have been loaded, finish by practicing hand hygiene again). 

• Responsible Parties should limit on-site interactions (e.g. designate areas for employees leaving their 
shifts and a separate area for employees starting their shifts, designate an ingress and egress for 
parents/guardians/caregivers dropping off/picking up their child) and movements (e.g. employees 
should remain near their designated areas as often as possible). 

• Where feasible, Responsible Parties should limit the number of entrances to (1) manage the flow of 
people into the facility and (2) facilitate health screenings, as described below, while maintaining 

compliance with fire and other safety regulations. 

o Develop a plan for people to maintain six feet of social distance while waiting inside or outside of 
the facility or site for screening, as applicable. 

 
 

II. PLACES 

A. Protective Equipment  

• In addition to the necessary PPE as required for certain child care and day camp activities, 
Responsible Parties must procure, fashion, or otherwise obtain acceptable face coverings, and 
provide such coverings to their employees while at work at no cost to the employee. An adequate 

supply of face coverings, masks and other required PPE should be on hand in the event an employee 
needs a replacement. Acceptable face coverings include, but are not limited to, cloth (e.g. homemade 
sewn, quick cut, bandana), surgical masks, N95 respirators, and face shields. 

o Responsible Parties must work with any entities with which they have contracted to agree upon 
who will provide PPE to contractors or vendors who are physically present on site.  

• Face coverings must be cleaned or replaced after use and may not be shared. Please consult the CDC 
guidance for additional information on cloth face coverings and other types of PPE well as 
instructions on use and cleaning. 

• Responsible Parties must allow their employees to use their own acceptable face coverings but 
cannot require their employees to supply their own face coverings. Further, this guidance shall not 

prevent employees from wearing their personally owned additional protective coverings (e.g. surgical 
masks, N95 respirators, or face shields), or if the Responsible Parties otherwise requires employees 
to wear more protective PPE due to the nature of their work. Employers should comply with all 

applicable OSHA standards. 

• Responsible Parties must train their employees on how to adequately put on, take off, clean (as 
applicable), and discard PPE, including but not limited to, appropriate face coverings. 

• Responsible Parties must put in place reasonable measures to limit the sharing of objects, such as 
electronic equipment, arts and craft materials, touchscreens, as well as the touching of shared 

surfaces; or, require employees to wear gloves (trade-appropriate or medical) when in contact with 
shared objects or frequently touched surfaces; or, require workers and children/campers to practice 

hand hygiene before and after contact. 

https://www.cdc.gov/coronavirus/2019-ncov/community/guidance-business-response.html
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• Responsible Parties should consider installing physical barriers at reception and security desks. 

o As mentioned above, physical barriers (e.g. plexiglass or similar materials) should be put in place 
with accordance with OSHA guidelines. 

C. Hygiene, Cleaning, and Disinfection 

• Responsible Parties must ensure adherence to hygiene and cleaning and disinfection requirements as 
advised by the CDC and DOH, including “Guidance for Cleaning and Disinfection of Public and Private 

Facilities for COVID-19,” and the “STOP THE SPREAD” poster, as applicable. Responsible Parties must 
maintain logs that include the date, time, and scope of cleaning and disinfection. 

• Employees/staff and children/campers must perform hand hygiene immediately upon entering the 
program. 

• Responsible Parties must provide and maintain hand hygiene stations on site, as follows: 

o For handwashing: soap, running warm water, and disposable paper towels. 

o For hand sanitizing: an alcohol-based hand sanitizer containing at least 60% alcohol for areas 

where handwashing facilities may not be available or practical. 

o Make hand sanitizer available throughout common areas on site. It should be placed in 
convenient locations, such as at entrances, exits, elevators, and security/reception desks. 

• Responsible Parties should place signage near hand sanitizer stations indicating that visibly soiled 
hands should be washed with soap and water; hand sanitizer is not effective on visibly soiled hands. 

• Responsible Parties should place receptacles around the facility for disposal of soiled items, including 
PPE. 

• Responsible Parties must require children and staff to practice hand hygiene: 

o Upon arrival to the first program activity; 

o Between all program activities; 

o After using the restroom; 

o Before eating; and, 

o Before departing the last program activity. 

• Responsible Parties must provide appropriate cleaning and disinfection supplies for shared and 
frequently touched surfaces (e.g. door handles, multi-seat strollers, handrails, toys, art supplies, 

areas where children eat) and encourage their employees to use these supplies following 
manufacturer’s instructions for use before and after use of these surfaces, followed by hand hygiene.  

• Responsible Parties must conduct regular cleaning and disinfection of the site and more frequent 
cleaning and disinfection for high risk areas (e.g. common areas, doorknobs, handrails, bathrooms, 
kitchens) used by many individuals and for frequently touched surfaces. Cleaning and disinfection 

must be rigorous and ongoing and should occur at least after each shift, daily, or more frequently as 
needed. Please refer to DOH’s “Interim Guidance for Cleaning and Disinfection of Public and Private 

Facilities for COVID-19” for detailed instructions on how to clean and disinfect facilities. 

o Responsible Parties must ensure regular cleaning and disinfection of restrooms. Restrooms 
should be cleaned and disinfected more often depending on frequency of use.  

https://www.osha.gov/Publications/OSHA3990.pdf
https://coronavirus.health.ny.gov/system/files/documents/2020/03/cleaning_guidance_general_building.pdf
https://coronavirus.health.ny.gov/system/files/documents/2020/03/cleaning_guidance_general_building.pdf
https://coronavirus.health.ny.gov/system/files/documents/2020/04/13067_coronavirus_protectyourself_poster_042020.pdf
https://coronavirus.health.ny.gov/system/files/documents/2020/03/cleaning_guidance_general_building.pdf
https://coronavirus.health.ny.gov/system/files/documents/2020/03/cleaning_guidance_general_building.pdf
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▪ Responsible Parties must ensure distancing rules are adhered to by using signage, occupied 
markers, or other methods to reduce reducing restroom capacity where feasible. 

o Responsible Parties must ensure that equipment and toys are regularly cleaned and disinfected 
using registered disinfectants, please consult the Department of Environmental Conservation’s 
(DEC) list of products registered in New York State and identified by the EPA as effective against 

COVID-19. 

o Responsible Parties must implement measures that limit children/campers from using toys that 
cannot be cleaned and sanitized, (e.g. soft toys, dress-up clothes, puppets). 

▪ Responsible parties must strongly encourage children not to bring in toys from home. Should 
a toy from home be brought to the child care or day camp facility or area, Responsible 

Parties must ensure that children do not share the toy with others. 

o Responsible Parties must implement measure to limit sharing of personal items between 
children/campers by keeping each child’s or camper’s belongings separated from others’ and in 

individually labeled containers or areas and ensure they are taken home and cleaned and 
disinfected regularly, as possible. 

o For child care or day camp programs that offer a rest period (e.g., nap) for children or campers, 

Responsible Parties must make individual clean bed coverings available for each child/camper 
requiring a rest period. Bedding, which is the removable and washable portion of the sleeping 
environment, must not be shared between children unless cleaned and disinfected. Sleeping 

surfaces, including bedding, must not come in contact with the sleeping surfaces of another 
child’s rest equipment during storage. Mats and cots must be stored so that the sleeping surfaces 
do not touch when stacked. 

 
o If cleaning and disinfection products or the act of cleaning and disinfecting causes safety hazards 

or degrades the material or electronics, Responsible Parties must put in place hand hygiene 

stations between use and/or supple disposable gloves and/or limitations on the number of 
employees using such electronics.  
 

o Responsible Parties must provide for the cleaning and disinfection of exposed areas in the event 
an individual is confirmed to have a positive case of COVID-19, with such cleaning and 

disinfection to include, at a minimum, all heavy transit areas and high-touch surfaces (e.g. dining 
areas, handrails, door handles, vending machines, communal coffee stations).  

• CDC guidelines on “Cleaning and Disinfecting Your Facility” if someone is suspected or confirmed to 
have COVID-19 are as follows:  

o Close off areas used by the person suspected or confirmed to have COVID-19. 

▪ Affected areas need to be closed off and cleaned and disinfected.  

▪ Shared building spaces used by the individual must also be shut down, cleaned and 
disinfected (e.g. elevators, lobbies, outdoor common space). 

o Open outside doors and windows to increase air circulation in the area, to the extent practicable 
while maintaining all health and safety standards. 

o Wait 24 hours before you clean or and disinfect. If 24 hours is not feasible, wait as long as 

possible. 

o Clean and disinfect all areas used by the person suspected or confirmed to have COVID-19, such 
as offices, bathrooms, common areas, and shared equipment. 

o Once the area has been appropriately cleaned and disinfected, it can be reopened for use. 

http://www.dec.ny.gov/docs/materials_minerals_pdf/covid19.pdf
https://www.cdc.gov/coronavirus/2019-ncov/community/disinfecting-building-facility.html
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▪ Employees without close or proximate contact with the person suspected or confirmed to 
have COVID-19 can return to the work area immediately after cleaning and disinfection. 

▪ Refer to DOH’s “Interim Guidance for Public and Private Employees Returning to Work 
Following COVID-19 Infection or Exposure“ for information on “close or proximate” contacts. 

o If more than seven days have passed since the person suspected or confirmed to have COVID-19 

visited or used the facility, additional cleaning and disinfection is not necessary, but routine 
cleaning and disinfection should continue. 

• Responsible Parties must prohibit shared food and beverages among employees (e.g. self-serve 
meals and beverages). If the staff eat separately from the children, Responsible Parties should 
encourage staff to bring lunch from home, and reserve adequate space for employees to observe 

social distancing while eating meals.  

D. Phased Reopening 

• Responsible Parties are encouraged to phase-in reopening activities so as to allow for operational 
issues to be resolved before production or work activities return to normal levels. Responsible Parties 
should consider limiting the number of employees’ hours, and number of children/campers available 

to be served when first reopening so as to provide operations with the ability to adjust to the 
changes. 

• Responsible Parties should monitor staff absenteeism and have a roster of trained back-up staff, as 
practicable. 

E. Communications Plan 

• Responsible Parties must affirm that they have reviewed and understand the state-issued industry 
guidelines, and that they will implement them. 

• Responsible Parties must train all employees and staff on the applicable precautions and policies 
contained within this guidance either remotely or in-person, using appropriate social distancing and 

requiring face coverings for all participants. 

• Responsible Parties should train staff on how to support children’s development of good public and 
individual health behaviors to prevent the spread of COVID-19, including hand hygiene and social 
distancing. 

• Responsible Parties should designate a staff person to be responsible for responding to COVID-19 
concerns. Employees and parent/guardians should know who this person is and how to contact them. 

• Responsible Parties should develop a communications plan for employees, parents/guardians and 
children/campers that includes applicable instructions, training, signage, and a consistent means to 
provide employees with information. Responsible Parties may consider developing webpages, text 

and email groups, and social media. 

• Responsible Parties should encourage individuals to adhere to CDC and DOH guidance regarding the 
use of PPE, specifically face coverings, through verbal communication and signage, as appropriate. 

• Responsible Parties should post signage inside and outside of the facility to remind individuals to 
adhere to proper hygiene, social distancing rules, appropriate use of PPE, and cleaning and 

disinfection protocols. 

https://coronavirus.health.ny.gov/system/files/documents/2020/06/doh_covid19_publicprivateemployeereturntowork_053120.pdf
https://coronavirus.health.ny.gov/system/files/documents/2020/06/doh_covid19_publicprivateemployeereturntowork_053120.pdf
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III. PROCESSES 

A. Screening and Testing 

• Responsible Parties must instruct staff to stay home if they are sick and remind parents/guardians to 
keep sick children/campers home. 

o Staff and parents/guardians should look out for signs and symptoms of COVID-19 in 
children/campers. 

• Responsible Parties must implement mandatory daily health screening practices of their employees 
and visitors, such as contractors or vendors. Screening is also mandatory for children/campers, either 
directly or through their parent/guardian. 

o Screening practices may be performed remotely (e.g. by telephone or electronic survey), before 
the individual reports to the child care or day camp program, to the extent possible; or may be 
performed on site. 

▪ For children/campers arriving to a program via bus transportation and for employees who 
provide supervision on the bus, screening must be completed prior to boarding the bus, 

where feasible. 

o Screening should be coordinated to prevent individuals from intermingling in close or proximate 
contact with each other prior to completion of the screening. 

o At a minimum, screening must be completed using a questionnaire that determines whether the 
individual has: 

(a) knowingly been in close or proximate contact in the past 14 days with anyone who has 

tested positive for COVID-19 or who has or had symptoms of COVID-19; 

(b) tested positive for COVID-19 in the past 14 days; and/or 

(c) has experienced any symptoms of COVID-19 in the past 14 days. 

• Refer to CDC guidance on “Symptoms of Coronavirus,” for the most up to date information on 
symptoms associated with COVID-19. 

o Responsible Parties must require employees to make visual inspections of children/campers, 
throughout the day, for signs of potential COVID-19 illness which could include flushed cheeks, 
rapid breathing or difficulty breathing (without recent physical activity), fatigue, or extreme 

fussiness. 

• Responsible Parties should require employees and parents/guardians to immediately disclose if and 
when their responses, or responses of their children/camper, to any of the aforementioned questions 
changes, such as if they begin to experience symptoms, including during or outside of child care or 
day camp hours. 

• The child care or day camp program must prohibit children, staff, and parents/guardians from 
entering the site, or boarding the bus to the site, if they are showing symptoms of COVID-19. 

• In addition to the screening questionnaire, temperature checks may also be conducted per U.S. Equal 
Employment Opportunity Commission or DOH guidelines. Responsible Parties are prohibited from 

keeping records of employee health data (e.g. the specific temperature data of an individual), but are 
permitted to maintain records that confirm individuals were screened and the result of such screening 
(e.g. pass/fail, cleared/not cleared). 

https://www.cdc.gov/coronavirus/2019-ncov/symptoms-testing/symptoms.html
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• Responsible Parties must ensure that any personnel performing screening activities, including 
temperature checks, are appropriately protected from exposure to potentially infectious individuals 
seeking to enter the site. Personnel performing screening activities should be trained by employer-
identified individuals who are familiar with CDC, DOH, and OSHA protocols. 

• Screeners should be provided and use PPE, including at a minimum, a face mask, and may include 
gloves, a gown, and/or a face shield. 

• An employee, parent/guardian, or child/camper who screens positive for or exhibits symptoms of 
COVID-19 must not be allowed to enter the facility or area, and must be sent home with instructions 

to contact their healthcare provider for assessment and testing.  

o Children or campers who are being sent home because of a positive screen (e.g. onset of COVID-
19 symptoms) must be immediately separated from other children or campers and supervised 

until their parent/guardian or emergency contact can retrieve them from the program facility or 
area.  

o Responsible Parties should provide such individuals with information on healthcare and testing 

resources. 

o Responsible Parties must immediately notify the state and local health department about the case 
if test results are positive for COVID-19. 

• Responsible Parties should refer to DOH’s “Interim Guidance for Public and Private Employees 
Returning to Work Following COVID-19 Infection or Exposure” regarding protocols and policies for 

employees, parents/guardians, or children/campers seeking to return to work or the site after a 
suspected or confirmed case of COVID-19 or after such person has had close or proximate contact 
with a person suspected or confirmed with COVID-19. 

• Responsible Parties must designate a central point of contact, which may vary by activity, location, 
shift or day, responsible for receiving and attesting to having reviewed all questionnaires, with such 

contact also identified as the party for individuals to inform if they later are experiencing COVID-19-
related symptoms, as noted on the questionnaire. 

o Identified point of contact for the site should be prepared to receive notifications of suspected or 

positive cases and initiate the respective cleaning and disinfection procedures. 

• Responsible Parties must designate a site safety monitor whose responsibilities include continuous 
compliance with all aspects of the site safety plan, for employees. 

• To the extent possible, Responsible Parties should maintain a log of every person, including 
employees, parents/guardians, children, and any essential visitors who may have close or proximate 
contact with other individuals at the work site or area; excluding deliveries that are performed with 
appropriate PPE or through contactless means. Log should contain contact information, such that all 

contacts may be identified, traced and notified in the event an employee, parent/guardian, child or 
visitor is diagnosed with COVID-19. Responsible Parties must cooperate with state and local health 
department contact tracing efforts. 

• In the event that a parent/guardian of a child/camper in the child care or day camp program must be 
isolated because they have tested positive for, or exhibited symptoms of, COVID-19, Responsible 

Parties must advise the parent/guardian that they cannot enter the site for any reason, including 
picking up their child.  

o If the parent/guardian – who is a member of the same household as the child/camper – is 

exhibiting signs of COVID-19 or has been tested and is positive for the virus, Responsible Parties 

https://coronavirus.health.ny.gov/system/files/documents/2020/06/doh_covid19_publicprivateemployeereturntowork_053120.pdf
https://coronavirus.health.ny.gov/system/files/documents/2020/06/doh_covid19_publicprivateemployeereturntowork_053120.pdf
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must utilize an alternate parent/guardian or emergency contact authorized by the parent to come 
pick up the child. As a “close contact,” the child/camper must not return to the child care or day 

camp for the duration of the quarantine. 

o If the parent/guardian – who is a member of the same household as the child/camper – is being 
quarantined as a precautionary measure, without symptoms or a positive test, child care or day 

camp staff should walk out or deliver the child/camper to the parent/guardian at the boundary 
of, or outside, the premises. As a “contact of a contact,” the child/camper may return to the child 
care or day camp during the duration of the quarantine. 

o If a child/camper or their household member becomes symptomatic for COVID-19 and/or tests 
positive for COVID-19, the child must quarantine and may not return or attend the child care or 

day camp program until after quarantine is complete. 

B. Tracing and Tracking  

• Responsible Parties must notify the state and local health department immediately upon being 
informed of any positive COVID-19 test result by an employee or child/camper at their site. 

• Responsible Parties must designate a site safety monitor whose responsibilities include continuous 
compliance with all aspects of the site safety plan. 

• In the case of an employees, parent/guardian, or child/camper testing positive, the Responsible 
Parties must cooperate with the state and local health department as required to trace all contacts in 
the workplace, and the state and local health department where the site is located must be notified 
of all individuals who entered the site dating back to 48 hours before the employee, parent/guardian, 

or child/camper first began experiencing COVID-19 symptoms or tested positive, whichever is earlier. 
Confidentiality must be maintained as required by federal and state law and regulations. 

• State and local health departments may, under their legal authority, implement monitoring and 
movement restrictions of infected or exposed persons including home isolation or quarantine. 

• Individuals who are alerted that they have come into close or proximate contact with a person with 
COVID-19, and have been alerted via tracing, tracking or other mechanism, are required to self-
report to the child care or day camp owner/operator/manager at the time of alert and shall follow the 

protocol referenced above. 
 

IV. EMPLOYER PLANS 

Responsible Parties must conspicuously post completed safety plans on site for employees. The State has 
made available a business reopening safety plan template to guide business owners and operators in 

developing plans to protect against the spread of COVID-19. 

Additional safety information, guidelines, and resources are available at:  

New York State Department of Health Novel Coronavirus (COVID-19) Website 

https://coronavirus.health.ny.gov/  

Centers for Disease Control and Prevention Coronavirus (COVID-19) Website 
https://www.cdc.gov/coronavirus/2019-ncov/index.html  

https://coronavirus.health.ny.gov/
https://www.cdc.gov/coronavirus/2019-ncov/index.html
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Occupational Safety and Health Administration COVID-19 Website 
https://www.osha.gov/SLTC/covid-19/ 

 

At the link below, affirm that you have read and understand your obligation to 
operate in accordance with this guidance: 

https://forms.ny.gov/s3/ny-forward-affirmation 

https://www.osha.gov/SLTC/covid-19/

